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	· Changes in taxation: Changes such as corporate tax rates, VAT, and other tax incentives or burdens might impact the budget allocation for HR activities.
· 

	· Economic growth: An expanding economy leads to increased business opportunities, requiring more hiring and training programs.
· 


	· Demographic changes: An aging workforce requires more focus on retirement planning and succession planning.
· 

	· Advancements in technology: Innovations like artificial intelligence (AI) and HR analytics are streamlining HR processes, from recruitment to performance management.
· 

	· Changes in labor laws: Regulations like the GDPR require stringent data protection measures, impacting how HR manages employee information.
· 

	· Sustainability initiatives: Promoting remote work to reduce carbon footprints or implementing green office practices.
· 
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AIHR | Academy to Innovate HR

At the Academy to Innovate HR (AIHR), it is our mission
to make HR future-proof by offering world-class, online
education programs available anywhere, anytime.

® 100% Online & Self-Paced Learning
« Personal Career Coach

« Resource and Template Library

® HRCI, SHRM & HRDA Credits

Learn More





